
Hi everyone and welcome to this week’s newsletter. I’m going to start every week from now on 

with a bit of a personal development curriculum that is something that we’ve been working on 

with the children. It’s not necessarily part of the academic curriculum but something that we’ve 

been working on to try and help them be well rounded individuals and help them cope when 

they leave us and the go into the wider community. One of our biggest aims is that the children 

leave us with a real purpose. We want them to be able to go into the wider community and to 

make a difference. We want them to want to get better jobs and you know make the best they 

possibly can out of themselves. 

So one of the things we’ve been doing this week is around teaching the children about emotions 

and teaching the children, most importantly the emotion of anger and the fact that anger is seen 

as an emotion that is not good, unwanted. But it’s actually just a normal emotion that we all feel 

and actually it’s the way that we communicate that anger and the way that we communicate that 

frustration that we sometimes get it wrong. So we’ve been trying to talk to the children a lot 

about how they can control their emotions a little bit more. That getting angry is absolutely fine 

but it’s the way that we display and the way in which that is communicated. That way the children 

can go to their safe spaces within school. They can go to a trusted adult and go to a quiet corner. 

They can go and do some breathing exercises. Different things work for different children but 

we’ve been talking about the fact that it’s absolutely fine to get frustrated and we all get 

frustrated with different things in life. But that’s absolutely ok but we ultimately need to 

communicate that in a way which is appropriate because it’s not ok to go around hitting people. 

It’s not ok to go around shouting and screaming. It’s not ok to go around swearing and obviously 

those behaviours from an adult in the community would result in very different repercussions and 

consequences. So we’re trying to teach them the fact that anger is fine but find an element within 

the strategies that we’ve got in place within school to be able to calm yourself a little bit and to 

be able to communicate and talk about your problem. Because the problem is only ever solved 

when you use your words and not when you go and use those instantaneous reactions and let 

the anger take control. We’ve been talking to the children a lot about the fact that they do have 

control and they can control the anger. That they can deliver that in a different way but it does 

take time and it is. It does take a bit of effort so that’s something that we’ve been working on. 

We’ve delivered that in assemblies and we’ve delivered that in our relational approach and every 

time we discuss any incidents that happened in school and the teachers have been reinforcing 

that in classes all week to make sure that you know when you are getting frustrated as we are 

getting towards the end of term. We’re getting tired and those behaviours are communicated in 

an inappropriate way and in way that that we don’t want to affect other people and affect their 

emotions. So if that can be reinforced at home, that would be brilliant. And if you want to know 

anything more about that element of our personal development curriculum just let us know. 

Please do email us. I’m more than happy to talk to you about it in terms of things that have 

happened this week.  

 

 

 

 

 



 

 

We had a GRD yesterday and Clair come in and did some pupil voice for us as an ambassador. We 

had a very full on day in that we were basically being reviewed by one of the headteachers of one 

of the neighbouring academies but also through the regional education director, the regional 

operations director, the national and regional safeguarding leads and the national curriculum 

lead. We had lots of people reviewing the schiil and lots and lots of positive feedback. There has 

been lots and lots of progress seen but obviously there are still some elements that we need to 

work on. We need to keep pushing reading but we’ve talked about that many times in the 

bulletin so we need to keep pushing the reading and to keep ensuring that the children’s 

perceptions of the school are positive and making sure that we’re working on a couple of 

curriculum areas in terms of computing that we just need to focus on and speak a little bit more 

on. Other than that the day went really well and it was really successful. The team were really 

really pleased with the safeguarding and the well being of the children. They were also impressed 

with the progress we’ve made since September so thank you. We do have a parent view 

questionnaire available on social media at the moment so please please please do give me your 

feedback on that. I do take every comment that you give me seriously and we do want to really 

work together to make this school the best that it can be. We want everybody yourselves, the 

children, and the staff that work here to be proud to be part of the Badock’s family because I 

certainly am proud. And that's what we need to to kind of make sure that it being communicated 

to to anybody who comes into this building really. 

•        In terms of other things that happened this week, we also had interviews today for our SENCO 

position and I'm really, really pleased to say that we have appointed a new SENCO, which comes 

with lots of experience of working in alternative learning provisions in specialist education 

settings, and she's been a SENCO in about three different schools, both in secondary and 

primary, and her name is Yazmine Jackson and she will be starting with us after half term. So 

really, really pleased to have appointed her today, she's going to do a couple of transition days 

with Mr Laken before he goes at the end of this term. I’m sure she will be available when I'm 

ready for you to meet her and ask her any questions, but she's full of experience and we're really, 

really fortunate to have her as part of the team. Mr Laken will also be incredibly difficult to 

replace, but she comes with a wealth of experience that will certainly help at the school fill that 

void.  

 


